e

APCEIU

Unitind Haterm - Aska-Paclic Contra o
Ergraional Soinific and ¢ Education iy intemadinsal Lircdsrglanding
Cultersl Orpariaen Lo this suspced of UMESCO

THRLT
RINEBLBRVIMNNN S AMBRALSISISHENBBE

SR SCRESIESS

R & BRM

K.Cham, 24-26 July 2024




B o5 55010555 S5 RSN

B oS asINESE SORSS

(=
BITIT
BSENRNBE QRS INHBE

Bl 55 S NNIRBNHRLCHMEBR SCHSS




SHBERNSEBER

AN N AYSMUIW: SUANTHAUS

Shey
Uﬁme“wsﬁﬁm NNSIVEINAYS

- fmapfnuuismismusnass Shaiy

mAplmmngam ShénAGSRINRAvURTIIN I

- mivifadanéshanays ShhwalysienAdsy




AUSIRUYAMSGUIY: iun: imutank §atgh (Ssue Fipk)

grifuntfi







2. [NBM mm(ﬁtsj) ( Faith-based organizations)

3. (AEGANRGANUEALGE (FU)(Hobby-focused clubs)

4. Lﬁﬁijrﬁﬁj:[) ‘S‘g ( Volunteer groups)

5. (JNAYSHANSATTD (Alumni networks)

6. AIGMIGMIJUA (Co-working spaces)

7. (nundig STRtynnagSAnTmS: (Professional development groups / PLC)

8. Lﬁeﬁsmsqgrﬁ (Employee resource groups )- ﬁﬁSﬁLﬂtﬁSiuﬂun ( Sergeeva, 2022 )
» N[UHHZUILWﬁ By fﬁ?f UfA/]Nf (Macqueen, K, M,. et all, 2002)
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vnmmusagliuiansiglimiamnnslisumsagingthywa 35mim Ayitying fﬁﬁ
ffrUﬁsfmsj e sﬁﬁﬁgﬂcmﬁsgvmjﬁm (snangAY mitomitunddns §8ansus

HSgnen ﬁhtuﬁ)?
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o Uﬂamm”:l[ﬁ (A support networks))
o mMinAigISINAl: (Professional development)
o HISIMUANRTNEIANE (Sense of purpose )
. ”‘IiUSf?ﬂﬂ”‘ISnﬁ (Alleviate stress)
o “IiUw ﬁJnSﬁﬁ‘:J ( New Inspiration and ideas )
o MIiis UHAMGH ﬂjﬁ“lmﬁ[ﬁﬁﬁfgj (Empowered decision-making )
. mmtﬁfﬁﬁswmésméshmé%ﬁwtﬁ?i ( Better communication skills)

. mmﬁﬁmm S 811‘2] (Greater resilience)
2NIANS mmaaéqm%é
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mne ﬁi“ﬁSLﬁU Uy (differences of social groups)
1. {AYUYY ( Primary groups)s thipent SUSaARIUAHA ($DAGSURRAG MW wikiy)
2LﬁUUSTUUSJ(Secondafygroups) HSFNHMNY msmmﬁm&?mﬁ’“ : ngsmw:mmgm
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migisgi¢mng shghanass
Changing Community Relationships

Communities of Communltles of
“belonging” connection”
Online

A
*i A

Social
gatherings
Hobbies
ii Books
® Communities play the role of synapses,
bringing people together through connections.

- 14
Compiled by Arakawa Kazuhisa. nippon.cormn
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"ﬁ]iUtﬁnQS‘anSﬁanHS( Making Community Connections )
> UAMMaiy SHUNSRINBNWEIRY (social networks and social media)

. INDIVIDUAL

Facebook  Twitter Linkedin  Google+

ML

HootSuite  TweetDeck Instagram  foursquare

T

YouTube Flickr SQuestions  Myspace

» APCEIU: fAful
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0:°Uq“ﬂfﬁ UUSMURNEDASSHINAYS (Issues affecting community
connection )
1. GAUGHYMA (Natural Laws)
2. UGN SUIGR1GY (Technical norms)
3.U%iNSAIRY (Social norms)
4. U Siufnd (Cultural norms)

5. MMURNIU (Normative influence)
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HRAMONINRMERCSRNRBLNjREsiBNE st RtnRess
- msmnhailmiwiadissnsimmn
- if)enbmlnntannays
- smiiiigAgn
- i) hAndynnie tﬁﬁjtmztmwuqmmw%shh Shghinuamyw
- ISPSTARRMIGWHHIISINUIANSUN YMITMA
- BswsmigpAIgRmMIEmIng ShigRingwivagARiediw
- hwigarieénndsh Shwnlalgismienndshuinays
- ihaighdig Mgy Shavamnuitsysimimn
- i henausinsuluamidgdimssapoe
- thuanidumnsésabaiduvamnuaiysag iRdifRomitufegithwlatnssnsilaiowia
- 1G:HR28YHARIeIRALW
- wsmnuAlus msmnoa§ Shilueguwathwianwishnunsi)igawpAifaieii (Davies, P. & Bolton, C., 2022)
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> MIWURAARIESANATSMIAUTAR (Understanding the limitations over such

control)

> Bunmmig ayiEh 2me yugniuay (ENRMIGENARIANIMI) (Seeing

change as an opportunity or challenge ( rather than a setback)) )
> MSIMIGH fuﬁsm nmﬁwtﬁﬁﬁﬁ% §ﬁﬁﬁ§§jm nqhmiqm;ﬁﬁﬁtsmﬁmmﬁ
( Secure attachments with others and the ability to engage their support)
> ittt rﬁ% S (Personal goals)
> MOHARHA (Patience)
> Al I{]]Lﬁ? tﬁ‘ﬁ'[ﬁ ng SHSHGHY [ﬁﬁ?ﬁﬁ] S (High tolerance of negative effect)
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